
Job description: Musical Director of The Cobweb Orchestra  

 

Brief summary of Cobweb Orchestra 

The Cobweb Orchestra has been an active part of the musical landscape of the North of England 

since 1995. Nine local orchestras, based across the whole region from Cumbria to Morpeth and York, 

are run during the week in term time by a group leader and secretary. The majority of group leaders 

are trained professional musicians, and players range from complete beginners to diploma standard.  

There is a programme of weekend events managed by the Musical Director and Administrator. Pre-

pandemic we also ran numerous other projects, from half-day or full-day workshops to weekend 

residential programmes in the UK, and occasional overseas trips. We hope to resurrect these 

activities in the coming year if possible.  

Exploring unusual and creative ways of sharing music has been a prominent feature of our 

organisation. We have collaborated with artists and film makers, played music in an underground 

cave, a railway station and on a barge on the River Tees, and have played for the Her Majesty the 

Queen and Prince Philip. We hope to continue this innovative approach when circumstances allow.  

Our ethos is firmly based on inclusivity and open access. We have no auditions: players of all abilities 

are encouraged to come along and find their own level. Within this ethos we nevertheless strive to 

achieve the highest possible musical standards and, with support from other players and group 

leaders, many beginners and returners show dramatic progress in their playing and enjoyment. 

More about the orchestra can be found on our website:  https://cobweborchestra.org.uk/about/ 

 

Duties of the post 

The musical director must be committed to promote and support the ethos and aims of the Cobweb 

Orchestra.  

The music: 

 Creating a programme of musical events across the North of England which are open to all 

members and guests, in suitable venues playing appropriate repertoire. The MD has overall 

responsibility for ensuring that all players have a part on the day. This requires timely and 

constructive liaison with the library team (Cobweb Orchestra has an extensive music library) 

and the transposition group  

 Providing musical leadership (conducting) for some sessions, and engaging guest conductors 

for the remainder 

 Engaging and welcoming professional musicians when appropriate, e.g.  concerto play-

throughs or performances 

 The above duties will also apply to residential events and public concerts, though these are 

currently suspended as a result of the pandemic 

https://cobweborchestra.org.uk/about/


 Seeking and exploring new musical opportunities and initiatives when regulations allow e.g. 

collaborative projects with other performers in musical or non-musical arts  

 Engaging with the weekly groups, details to be agreed with the successful candidate 

Communication: 

 With Trustees:  working with and reporting to the Cobweb Orchestra Trustees at regular 

(usually quarterly) meetings and through a nominated Trustee (usually the chairperson) 

 With members: Contributing to the Cobweb newsletter, responding to personal and email 

contacts relevant to the Cobweb Orchestra 

 With group leaders: providing guidance and support to local group leaders as required. This 

should include at least one meeting with all the leaders every year to share ideas and issues 

and encourage consistency across the groups 

 With outside organisations: supporting our affiliation with Making Music, Brundibar and 

other relevant bodies 

 Representing the Cobweb Orchestra in the media when appropriate 

 With professional musicians working with us as conductors or soloists 

Administration 

 Close liaison with the Cobweb Orchestra administrator to ensure a co-ordinated approach to 

preparation and delivery of events and communications  

 Exploring and assessing potential venues 

 Expanding our list of conductors and soloists 

 Managing a defined budget 

 Dealing with phone calls, emails and other tasks associated with the job 

Contractual arrangements 

The role is a self-employed one. As such the successful candidate will be responsible for their own 

tax, National Insurance etc. We anticipate the duties would, on average, take the equivalent of 

around 2 days a week. Reimbursement will be at £1200 to £1500 per month, depending on 

qualifications and experience. 

Start date 

We anticipate (there is some flexibility) that the successful candidate will work alongside our current 

creative director over summer 2022, and will take over as sole Musical Director in September 2022. 

Essential Criteria 

 Formal training in classical music 

 Experience and competence in directing and conducting an orchestra 

 Extensive knowledge of orchestral repertoire 

 Understanding of the capabilities and limitations of all orchestral instruments 

 Flexibility to work constructively with unusual combinations of instruments and players 

 Ability to think strategically and innovatively within a budget 

 Ability to empathise and support amateur musicians of all standards 



 Excellent communication skills  

 Good organisation skills and time management 

 

Desirable Criteria 

 Good presentation skills 

 Imagination and drive to create innovative musical projects 

 Established connections with music and performing arts organisations in the North of 

England 

 Ability to transpose or simplify parts for other players at short notice 

 Experience in arranging and leading community music activities 

 


